
Vista HRMS also provides an optional Tax Filing interface to 
Ceridian Tax Service for automated filing. If Payroll is 
performed by a third-party outsourcing company, the 
optional Vista Payroll Interface Gin be implemented to 
integrate HR and Benefits to your vendor, eliminating dual 
input. 

Job and Position Management 

Vista HRMS allows you to manage your organization not 
just from the perspective of employees, but also from jobs or 
positions. You are able to quickly view and modify 
job/position info rmatio n, making today's human resources 
managers more effective. A wide variety of job and pos ition 
data can be tracked, including qualifications, applicants, 
complete position history, dates, and budgetary requ irements. 
Based on internal and external dates you select, job postings 
can be automatically selected and displayed on company 
intranets or your corporate web site. Viewing the 
organization from a hierarchal perspective also allows 
uniform ity in security templates, workflow management, and 
directory services. Workflow routing can be dependent on 
the job/position so that even during change or 
reorganizations the approval process runs smoothly. 

Third-Pal1y Proc;essing 

Vista HRMS' Third-Party Processing component is a 
powerful, automated, and simple method of accruing and 
managing payments from the Payroll component to those 
third-party payees for which deductions were taken during 
the payroll run-such as wage attachments, garnishments, 
levies, insurance providers, and credit unions, to name a few. 
Th is component gives the user full control over who is paid, 
how often, and what amount. Vista HRMS enables this easy 
processing while easing the burden on Accounts Payable to 
process these time sensitive payments. 

On-Premise and Hosted Solutions 
In addition to on-premise deployment of your licensed 
software, PDS offers a Hosting/Managed Services option. PDS 
will manage Vista HRMS, your database, operating system, 
VPN and hardware at its Class A Data Center. It is a "single 
tenant" deployment - your individual system configured for 
your individual use on your database. Access to your system 
is through a VPN on a 24/7/365 basis with full mirrored site 
backup and disaster recovery. With no minimum contract 
term this is the perfect option either short term, while adding 
or re-deploying IT staff, or long term. In addition, whether 
Vista is deployed on-premise or Hosted, check, deposit 
advices or W-2/T-4 printing is also available. We will be 
happy to share with you our Service Level Agreement (SLA), 
PDS' commitment to provide a secure, reliable and accessible 
solution. 

e-Assistant 

The Vista HRMS e-Assistant is the middleware component of 
Vista. It provides an array of automated services, including 
task scheduling , system account and email directory 
management, and workflow processing, to extend Vista's 
functionality. As such , it becomes the link between Vista and 

the back-office, enabling companies to truly automate and 
integrate their administrative and workflow processes. 
Events such as new hires , transfers, terminations, reviews, 
status changes , pay changes, etc. can be initiated, passed along 
to others for approval, and then processed without taking up 
time and processing power on a user's workstation. For any 
organization, consistency in its processes and treatment 
related to its employees ensures compliance and diminishes 
risk. Workflow consistently applied across the organ ization 
accomplishes that. 

Technology and Data Management 

Based on state of the art technologies such as Oracle, 
SQLServer, Windows .Net 3.5 Framework, and XML, the 
Vista HRMS architecture provides all of the power and ease 
of tomorrow's systems - today. The PDS Vista application is 
defined by multiple application tiers; the client interface, 
middleware components, and database server software. Vista 
HRMS' powerful data management tool set allows the user to 
eas ily extract data into spreadsheets (Excel, etc.), word 
processing (Microsoft Word, etc.), and other third-party 
software programs. With VistaFresh users can opt-in to 
automate the download of system updates and 
documentation. And with Vista HRMS' open arch itecture, 
users can take advantage of Crystal Reports, Cognos, 
Microsoft Access, Microsoft Outlook, Lotus Notes or other 
popular th ird-party data management tools. 

Implementation and Train ing 

PDS' proven methodology for Implementation and Training 
has resulted in an indust ry- leading ratio between software 
and implementation pricing. There is no need to spend 2, 3, 4 
or more t imes your software license price just to implement. 
Because PDS delivers your system with many tables pre­
populated, there is no "start from scratch" approach often 
seen with other vendors. Even allowing for the appropriate 
changes to suit your company's specific needs, 
implementation time is still quick and efficient. On time and 
on budget are the goals of every Implementation. Vista 
application training is effective because it's done at your site 
and customized to use your system. There is no generic 
training with PDS. In addition, technical training is delivered 
using web technology. The savings in staff time and travel and 
lodging from both of these delivery models are substantial. 
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