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Empower Human Capital Management

ECI's Empower Enterprise Solution is a fully integrated payroll/Human Capital Management application delivered via the web.
Because Empower utilizes a single source database, it is the only system you need to effectively manage your HR, Payroll, Self-Service,
Reporting, Time and Labor, Benefits & Online Enrollment, Recruitment, and Performance Management needs.

By providing you with integrated robust HRIS technology, the system offers enhanced data management and strategic access for
administrators, a user friendly environment for all levels of users, peripheral system integrations and 3rd Party Interfacing.

You'll save money on costly software upgrades and implementations, achieve higher profitability through improved communication
and workflow, increase administration efficiency, and strengthen employee loyalty.
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Performance Management
Align and track employee goals, measure
employee performance, close skill gaps,

u— and manage career plans.
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Easily identify “Training Gaps” and
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Provide executive level reporting to quickly
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